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The New Strategic Personnel
Management: Management and Beyond
Management

Yu-Chun Lin"

Abstract

This article reviewed the book “Public Human Resource Management:
Strategies and Practice in the 21th Century,” written by Dr. R. Paul Battaglio
Jr. This book was published in 2015 and was the latest book in the field of
public personnel management. The author proposed a reform framework to
describe the recent and the future reform of the public personnel management
in the United States. The framework was inspiring for readers to think about
how PHRM can be driven by market rather than by laws, how PHRM be
related with public service motivation, what values are crucial for PHRM, and

whether practitioners and academia are ready for the reform.

Keywords: public personnel management, employment at will (EAW),

deregulation, decentralization, public service motivation
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