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ECHIHI YR SERE TR A e B » BRI (R EE N A RE B A = el RIS KAL) B i EE
RE ~ BRREelE T =PIl (RFT-RFI-FT) - EEEBTAHEEE N EREER
SRR B FTRENA T A AR VB E K (Chan & Suizhou, 2007; Chen, Liao
& Kuo, 2020) -

S BEREGES RSP R EERE S THERCR - FskH T A E i —
EEIGREIR - Bk H VB F BV AL - BB Rl e -SRI - AR
B E T 5 B 3EE 77 (Dewey, 1973; Sundell, 2012, 2014 © Si{# > 2017 ; 575
2% 2019) - BIEE - FEIREAEESES TS E% » i T RZE S
EEDHHBLEAY A SEEHIEGE - A B 5 R IR E B ROT - BECE = &)
ERREE » Wo | T RIS ABE AN L2 - 4 mEEE - Hikt - 5%
Ty TEERIE, BN EREH T (EEEUEREER IHIER - AR
REff (BELR » 2011) o BT BIREERENEE A IEE - "85
FRGERZER "2+X, =0 T2, f5 (FTM) B CHER) o T X Rs PR By

(HEEAER) 5l (EERINER - AR CERRITEE DB (HLF
~ B30T - Rt 2020 5 FEIEAT ~ EF5 0 2020) o fESLERHIERAY— EeAUR G E R
FEy TEREF IR, BB A RBUBN AR R ~ BiliE K2 BRI G PRI
P —BREMEFN=A  “ABEREAFEAETEENEERE - ILTRE
FIRRESFEITHZE < 2006 F (BERABHEZE) EHITEIE - A B AR
fr#h e " NS, BIER AT FHEK - ZERIETREE 2006 F1&AE
N EESERE ST T ke o Akt 0 R 2 ¢

a2 ¢ 2006 £ (ABRZE) BREEEEABRBREHIEERE -
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2\ FIRERET | STEIRTUEAE BIREY

\

|

AR R

(B4 oy Ml S S URERY | R/ N 3%, (Ordinary Least Squares - {7
OLS) #&A8Y » —fg LAHIE BB RIS B By o 4HEHE HIE B AV 25UE » HEAEE
s b 7R - OLS SRk IR B By F B iR BRI A L BRI AS Rl A — & A 5

(#7552 » 2017 5 De Magalhdes, 2021 ) - RNA[EFEACEA — @ — REREEUERHY
PAETERHIRE - EREEE BEREHE T — R 22 SRR R E IS R 8k > OLS
sHATRE R A mALET (Davis, 2008) - — REP{iiEaE KAYRE o DIETRL Y412 RT4H
[EIAVAESER T K EETRE N RSN - EARE K H HAth2 %2 (Hoekstra, 2009) -

TR ELE Y T BRI eSSt | (Regression Discontinuity Design » f&§f RD)
{RIFfEHS OLS MIRHRE - {F h— BN B EREMED "2, BRER T ARVIH
Thistlethwaite B Campbell (1960 ) o tfrdtB2 ot E 4 KA TR RAY 22 » H
FEEERE R ENEEAE A OgFESE) B8l s i E L EAI(E
A (HEEESS) ZheBiRoinVRiiH s 0R - ZaH RIS EE 25 » 250
FBIE G SRR (BEAAE - B~ M RS - PR - TR
) o BRSO T EEE#ER , (Lee & Lemicux, 2010) - %I ACHEIZIE
FIREE ~ ML - B8 ~ BRI R PO « KUFSBAFEH A FHESUR (Card
& Shore — Sheppard, 2004; Bayer, Ferreira & McMillan, 2007; Gelman & Imbens,
2019) o —EEbFSE SRR I [ ERGTE R BBy Bl AR B il B e Y S
BAEL B BE Sy PSR eI YA ( Grainger & Costello, 2014; Hausman & Rapson,
2018) o AWIFEHIEE S Z I MRS - (558 T iEMEMUE - il S e Ay g ] Rt e A
PP AT e AN R FIYE A % B R A RS R ] AR R B A (DL RY - O e BB 11
2% o fR#E Angrist F1 Pischke (2008 ) EELai(d 7 AL HETRRERY " B
HHOME | (Local Average Treatment Effect, LATE) - {FETBEE I 23S BB EpHY
hEt TR

k
Vit = a + p X treatment + Z By X (year — c)K
k=1

K
+Z Yk X treatment X (year — o)X + § x x, +¢ (1)
k=1

.92,



PR TR ) FIREAK 2SR

Hepo y BIREE - ¢ FOEBABER " HERET] ) treatment R EHEE
HEAEAHEHEENZENSAGIERZE » & x= c [ > treatment=1 > 73]
treatment=0 ° ¢ sl Rl - 151 B TR B ik A I S I R EiTRG - e Rd (B
Bl 1996 FEL 2006 4 5 year RECESEE - IEEE AT B HEALNTIIHIRR] - S8(h
s TEEE R b R P B IE I K (BIPESE > 2017) > T, By X (vear —
O)F o AREFFTRHE R SIRERTEEE - APk T RME R, (Akaike information
criterion, AIC) HUE /NI » (B R BERBR S HER 5 5IASSEIE > They Yk X
treatment X (year — ¢)* e BT BE/E A VR ARE] © xRS PEHIEEE > EFEEANE -
HHEEEHAL ~ SHERNZRBSUERRE - o~ p ~ BBy BEHETHIZE - e BIBREES)
I - p Ky year=c IS L PHIRUEMETE & p BE AR 015 > RIZRH gk I 2
BHABE THERET) ) A& p BERR 0 > AIEIERFZE  p BE/NR 0
> QS AFEEE -

T~ SREGEIN ¢ DR~ B0 B B

KR EE R ARG ATEEN " HERET, - ABEEERITNREE @ 2
FEdE: T AEIE = (Epstein & Hundert, 2002; Sandberg & Pinnington, 2009 ) -
B BE TS EBI S A T - AHFUERE A ES A B EERETHE
(EFH FEERNE - MEREERELERE (Edwards, 1991; Wang & Brower, 2019) -
By TRIER - £Uls fesE /7, (knowledge, skill, and ability - ffif§ KSA) &%

(Kristof-Brown * Zimmerman ~ Johnson, 2005) -+ AWfFZes&stPUERIEEH @ (1)
AR LT PIRIE B FAEE TIERAEE 0 (2) BIEEALEPIRIEEFME
REOIELIERVEEE 5 (3) TAEEA AT FIRIC EFEHBEOELIERRET ¢ (4) &
HEANEFIHER A 28 7 e 5B I N R S AL TR AT - BB HEERE
1 (FREAREE) 25 GEEEE) » KPEE -

L BEEEEE (CETiRE) B (OB EE) 7 RIE 1996 81 2006 FAEHITEL
IFEEAVETRG » BECESEN T ALNILE PRI , -

PRI EEIETUE © B4R - BUARE T35 M R IE R A 2 B
NEERE AP IEITAE » BRI BV nl gEss a2 B RE /T » B
FEE T H]gE S 5% ( Beehr & Juntune, 1990; Rosen, 1995) = MER( @ B ~ 4 - —f%10
= BEME  HIERE TR (Botero & Van Dyne, 2009) - FE/KAE @ A g
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(FE) KLUT BKHE CAR; DAHEWFEAE EMLEmses - B ABARTA
BRAH AR IEE EGEAH AR E T RIVBUGEE - F ARk
ANFEHFRNRIFEAANZE - HEEETTAIREEZE (Ma, Tang & Yan, 2015) - £F#g
FyHIEEE -

FFE G ORI o SRR ALY AR B A ] e R S R iR e Y SRR
s LIS H AT E SRS R T HIHL (Beehr & Juntunen, 1990) - f£fi
BERRETT I RE R 8 - AL (E A AR BITBERBINE - R RIS ¢ B L
FAEEHEFRENE - B/ 10 REER > 1 ARER(E > 10 UR&s -

FRESHEEEES - BEEAREORREETENEFEASTRATT
S PARVAINVEE 2N E (Wright, Hassan & Park, 2016) - %2 &RAUEMAIE - RS -
EECY ~ BRI - A (2003) BEEFHYIUMERI ARG ¢ (1) REVEHEEFFHRA
ANIEEERL ¢ (2) FREVEEAGRE ARz BHIR R ~ GERFT 0 (3) IRAYFEF
FERAIERMLRE . (4) BAVEEHRAVERREREALEHRAOIHA - BEHEE 1
(FFEAER) 215 (FFEEE) -

FIUFCUERNRER - FEE P EEGSUEE A BT RERF A2 (Chen &
Hsieh, 2017) » AHWFFEERA T = EEHLEE (2006) BEEHIER UL T EaEMR
ERNE - (D) FAFKER - VERE - BIUISEENVEEFA (2) §HE
e pRR > e ey - (3) BEIEMASHIA - SEwEEEMEIE - &I
wEp B P > [MEEER 1 GFEARE) 215 GFEFEE) -

DR UL it

\

~

Iy

— N

V

AUIFEERRTE R B LU R A EE B PR EAEE T
O AEI BT EUE BRI RS R AT 5T ) TR BRI LA R S iR A
[ » SB[ ERET Rk B B R AR = P s R PO SR R SR T = dm ] Gaa T
fEa] - FEATHIEETRAINE 2018 42 6 HE 2019 4F 4 AEAFEEAEAULE - &
WA RN - SRS A B R AL ~ R EE G o BRI HUN 8
L1~ B~ &R~ FEE ~ N~ U~ KE ~ RESE 10 {E5R - EEhfE T <FF
Ao 3B > BEtREER (A& / RRSRBUT T TERT - WAEE / FRBTEE / T (E e
I > AR~ BFTAERUE « MR - Bk - B R R A SR IHEE
& TSFPIAL B o

ZREBEE 1100 {77 [EUTHEFEE 856 {7 » [HIWHR 77.81% - BEHE / faHl
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PR T e JIRHAL ORRE R EL A RE

POSE / HTEEE AF BIE RUTFEE R - BN R TEIRRERV RS T > TTEUE SR
Ty Ryrhot ~ B~ R~ RRAREE > B A AR/ B LT
JBRATE > GEEABELEPIE 60%-80% o s EE A HHY B2 MR BEMEIE
B - (BRAE A THYE IR T T R G R A MR 2 TR IR - B0
AR bIT EAE EDRE AR AV [FIRERS - SR T s Th VR N BT MR B R
—ERIAEM:

R IAEEAm ST

5 | % g [EeRMT) A" | &R | EE | B
¥Rl 8 () 25
55.10%144.90% 33 8 3.24% 8.70% 65.20% 20.98% 1.79%

o WA MR | P e | | omm [msemw]  frEs iy
ik 67.66%132.34% 5 (!EF) 8 7 il 65.98% 13.24% 17.38% 3.40%
m B | ® BEE | MBS g TR | B | B | TR | BERME
w5 s 451
~H133.94%(66.06% 52.79%(47.21%|® 57.11% 4.29% 15.20% 12.87% 10.54%
| BTG | GOEREE | R || WEG | ERE AR TR SE TR
Egﬁ 47.19% 52.56% 0.25% Fiz 32.74% 20.18% 3.81% 7.17% 36.10%

BRI © At

-+ HEMERT : OLS JEg

S DARA{EIRSF R EfRE (1996 4B 2006 4 ) FsEhhlaE oy —4H - LA OLS Sk filfE
SEEARAGE TH¥ERT ) RE > GRORUFTUR C HE (1) BER (3)
Ry B eSS - F ER A8 SRR AR ER%ET
HEBRONRSEOL AWM —(HESEIERE e ARE AR © A (2) HfFEA

(4) MAFZEHRIZEE % - F EfiREE AN EERERET - T 8% 07
EHERNEY |, (variance inflation factor » f§fF VIF) /Y 5 g HEERRE
VIF By 1.87 » SRBH& B BB FAE G - BRI RE @ (H =4 EE
RESNGABE AT o B4RV T NENE | RIS HE R TR
B o WAL » OLS fRARYGE ST AN —E PS5 » HEREERRE o 4H B P AL I BB S
AT REFAAT R B RS Y N AR MR B i KA RS - 2L OLS AR S8y
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RS A o R ERERE AL U - 1RE[EM RD (55 -

®’IU N BT EBHERAKEE " HERS) ) A OLS Bl

(1) (2) (3) (4)
BEA (1996 FIRZIRAH)
1996-2006 0.0728 0.1216 0.0975 0.1273
2006 F-LA% 0.0316 0.2706 0.0661 0.2258
RIS & s & s
[ A (dpkcrts ) & & E &
R¥T5 0.0002 0.1093" 0.0338 0.1421""

*p <10, ** p < .05, *** p < 01
B © AT E

=~ LR

ErRb e A —E AP EE - Bt > HEREBURN S BIC E B R Y
BE AR R ] RD J57ARIEAEMUE (Lee & Lemieux, 2010 5 #4P55E » 2017) - K
K > RD RAIFHE R E (E RS REAG AR AC B B B R R Bl B B B B
AFFEERE -

Bt MEIP 25 AHIEEEn " HER ) ) FAE (A - MRKBEAEETER
pafrAEkEE - ATEIRE m BRI NS R A E - WE _Frr - (1) Ao
BERRAIGIE T EERET] ) HURHEER [EETRE 1996 81 2006 FHFIEDLERE |

(2) 1996 = (CEFTHRET) EHOTBUNERE - AR AR "5SS ) KER
EBEEE - B ERRE EIRIEROTEITRY T AL | T TR A A EE
RETT - TEMEREE TR 1 (3) (AFAE) 2006 FHIGE L > AR AKE

TEZERES) ) TR - BERER 2 AVTEBIT M - EITERE (DB EE) Bt
& > HEUE " LEXE | BN ERVEER T - B B#BEA T

LERES
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0 - o o oo éoe oecccococe
<~ eeo oo eoeoee 0000000000000000000000000
5 \ \—/ o 714»'4_//,//
§ ™ - o e o <} e eocccoooc0c0000C0O0
h
o~ A © © © 00 000000000000000000000000
— - o e o e® eeoccccooce
1980 1990 2000 2010 2020
WHaE EAAHSBPITIERSRE (55

B &R RD HAUE
BRACH © AR

HRK o BoEB AR E AR - RD J7 A0 H AR HETRE T A FEEA
Fotdit o (RSN RERE AR IAEC B B - W FYE RS RE SRS AL P TR - 0P o] RE (HET
BEHITR A ERS A= SR EK - ASCER NG EETRL - — 7 > WEBN S - F—HE
I G R RFIIEEA S —REHRE SRR A S » A GZIEERFH
[EBBIMERAERSTT R © 55— T - S HECE S8 U i B e 5alic B 25
MBI J77% (McCrary, 2008) ASC{# ] DC density a5 23 E B HH T
RE A lE - 20N E =-PURTR o BB BT 1996 B 2006 Fi{EET R 2 i A A
(st 28NS 0 1996 FETELEE Discontinuity estimate=0.106 » fEXEZR B 0.366 > N
BHZE ; 2006 - Discontinuity estimate=0.228 » fEAEZR By 0.3 » REEE - [NIL - B5E
HEOA R BN RS ORI - BRIV A R R B A E AL -
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E N

# A111&37
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(’). -
(\! -
o
(o)
o O 0
- J OO
5 5 0
(=35 e
1960 1980 2000 2020 2040
B = 1996 FETRAEE NI 0P T 3 1 pr
BRI © AR
0 |
o
<
™
o
o]
o
2 o o (o]
o (o]
o o]
S5 olo
5 o e
//’%\\
00 © ° o o_—F /
(= [e1ripbiniinineag Q)O(DQ)(—)-E)—& OGDOGDEDOGDAEDOGDGDOCEINEINNENNED
1990 2000 2010 2020 2030

&V 2006 SFEETHREER 1AL HB PR Y25 el H
BRI © AbgeEs

R Ry 7 OAMERE A1 B B IR B S N sk RIS B S e » IR
TSR R R 2SR AL - B R R R B TR e M M T TR
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PR TR ) FIREAK 2SR

B o —fRIE - AR TR R T S A Dk - FI TN BRI B A RE i
HEHH ST 2R - R ER B30T Rl - FIH RD S EpR MR AR
ik #OTRE (1) RARAYIN S Bl 1 P s - B =R R
B (8 - RASIER TEANE ~ B G - SN RN RAEETES
AIEHVEBIE L P EAESR - AILUEH - E SRR B0 i (EETR HI & A i
RUITR 9 A3 R LML BHEHIBBIE 1996 B 2006 A i ([ Bk wa {1 /2 H gy
ERHERR T SRR DB R B R - RIS - BTSRRI
—EMERR I TR I e RD HUEE MR RE

TN EEEGEEREE R E

_ \ AREE TERE
EHER EARR R mmry  (ESOUR)
el 1996 2006 1996 2006 1996 2006 1996 2006

-0.0360 0.0821 -0.7508 0.6535 -0.1819 -0.3263 0.698  -0.132
(0.929) (0.661) (0.692) (0.843) (0.741) (0.45) (0.226) (0.735)

0.0425 0.119 -0.8131 -0.3653 -0.1603 -0.3016 0.7453 -0.0961
(0.916) (0.525) (0.668) (0.576) (0.771) (0.485) (0.196) (0.806)

0.0425 0.119 -0.8131 -0.3653 -0.1602 -0.3016 0.7453  -0.096
(0.927) (0.640) (0.737) (0.667)  (0.8)  (0.569) (0.257) (0.844)

N 852 808 798 798 745 745 856 812
E RN R R BREEE P {E > Tp<.10," p<.05""p<.01 -
BRI © Abtse e

Conventional

Bias-corrected

Robust

s LI ¥ RD BRIIIEHIIRE - o] DAHIET &R P R A R A - ERGaS
RUROFTR - BEETEEERAE LATE=2.667 ORAEIIAZERZEE) - HAER
BEEME (p<0.1) 5 JOAFERIEEIRRIAEE (p<0.05) - fREe 1 F55E - 3

CETIRGI) £ 1996 FEHitk " NLELS | FIEBEIETT 7 AR A BAVEEERE
57 -

2 0 (ABERZE) FE 2006 FEIRE " BT ) KU BT RAIEEEL 2
MR - dNfE BRI NEGERBUR ¢ FEREREER A (R E LATE=0.-7364 (J2ANIALZE
HWEHD - HERE (p<0.1) - JIAZEFIEBREEMEASE (p<0.1) - EHtfEll 1
a2 58 (AER) et Bt s E R AT % - BEABER " HE
REJT ) B TRE -
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RN NFESFAGIEEBHEMABA T HERES) ) AN RD HA

ERE 1996 2006
LATE 2.6667" 3.5096" -0.7364" -0.7819"
(1.6157) (1.7777) (0.4358) (0.457)
PEfI BB NO YES NO YES
ZIEAFER (K) 1 1 1 1
N 636 490 736 550

E RN R R BEIEEERR T p<.10,7 p<.05,"" p<.01
BRACK © At

BRI B g - IS = (EEE

F— TUENE | HEBAKENERENELEEYE - RINHEEEED
AV E T TEV SR AN 2 BB B 2 8 - ISR Mg S N EBUGEIRS » 1996 -8
2006 7 flil 1l 155 S FB AV T RGBS BB A B RE S L2 B IR B T AR B
HAERNEESR -

B0 1996 T RENE | sAGIEEERT TEBABEEREN - 1996
AL TTENERY " LS | SRR O PR — (BN - ABFE - (F4HEEE
an'E PR R — E AP ENRUE GRS L R [R AR A I - T LS ) S
EEHIERET]  EBRERE - IhBRSE T R B AT IR P BUB R R A AR
AR Bz (EARHE ~ 200 > 2016) - ABSESRAH TR, Bim T EE
HIRE AL B (R P ER 8 B ~ )20 DIER R B B f B B S B e A - (R
TR RUE - (BEEREAH SR EERIERS 0 - BUaHS - HERIAN5E
HRHY TR ERAOREH - e ) R T BRI E R
FYREEE (Liou et al,, 2012 3 Bk > 2016) - HRFFESZIFH - BN EHEELE
B LR EA —E R REAVEE o T FLELE ) RIS A\ R 22 RS
FEEAS AR > RINEE T T eI, AEERE - Y - BEEEAVEHE H
- RIS - B TRERABEFAHESEE T AT EETRRABA " IhEH
P et HIRI R > BT T B 1L A B ek Al R E S SRR HZ
P& o BFRERFHNE - TRAHEF RSB IILAEETEHEZEN T BUGT
Ny BEEHUR > BHErEk AT B IRVE BUBTEREAYEDR » FEE RS A& hHEER
fEE A T HRE PR AR HE BB TR,  WRET "B BE O MR
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PR T st FAHAKL SRR L LN SRR

¥ AN EBRENEUEE M -

E£= 2006 FHEEBBUNRITERIE " LENE | BERETEBAKE
BN - (ABEE) BtEHE " NENS | mEEAKERUI2EE  i—F
BRI ATS Bk IS AT B 5 ERE IRV A 2 BT 15 — I HHEER - 1996 %]
2005 2 T EAERELT ) Mgk T Z e A E G T ELE | §YE
2 EHAE - SRR RRDGRPIBE Hafegt - " EERIEM L @urvskAd
FHRAEE "ZTH ) AR - 2005 FELUEAEFRHEEN T UEEE | G
T EREFEF YA BRZFANAFHE - BHREHEECER (BEE
2011) o AH#EFERE—LEy (M) B (HEe ) SEalBlasif bt U R H
KRR » KRESAEETIEKEN - fEAKRERMEZEY " =F9p80 ) @5
HEANIEEFT - A E RS2 - BARFR A MBS HIART
GEE TEERE - Hibg (384 oS e B a2 VR 5 X MR B A A 5
B thEGEE ASHERE 2007 FEE I RIREE TP E R A 4R E A
HEBITRERSRAEEEEENHEEH2 O2ERE ARBUEEZENEFH
o LIS E EEEUTIRE - R AT BB R R EIETR K ~ RO EM B R
O FEMEAN B TS R BT S IR RE (BRIERL > 2010) - BEMVEBUARE TR
2008 FEA (R LB EEHREIEEER) FAEEBUATTEEN SR E - —
PR NREESFEL  AENER , 0 BAYH EWBCAEIEMER » 2R
"REHOEERES » BRI A AR ) 1Y T EERERSR , - BAH THAREEEA
e o KRR S R EABU S S BN LR AT BH/KCE R EMERRERS - EEE - 3
(A PR > BMHGGETEENEUEREZK » MERfGA AT BN EEMEEE
B (B4 > 2019) -

N B H PR R A E M AT e T e T R S R AR Y S HE TR PR - BRESE
BZENRREEEGEES > AT BB CRE - SEEAEERER
MR~ T - RIEE AL - BED BRI S A LRGSR -
[l FEMERIEAME: « ATEAE B R AT B8k NA (AR E ROIEes
DE ORISR L AR T RRT ) FESEEHEAKE  HEESR K £
FEOE RS T EESEA ) BEREE - 2007 FikE BRSNS Rk A
FRgasgd " Braft ) A A% EHEEREEUA LIS E AT BV ERTHEDE
REAEH IR EAE (SREE - HE > 2021 5 Kim, Jung & Kim, 2021) - Hr[E AR
2007 FERMANERBEUALEHE R T IR EP i " HE ) Fs—HHav
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W o FEEERS IR T LR R T AR | U - A AT B
PRI S RHT R A RNECA S B ACE BT ST - i E B A
SR RIBIBEE » TRBECA S R S > BT AR (LS L
AP T REE (Chan & Suizhou, 2007  E¥HTHT « TR, » B > 2021) - ifE
BATE 2007 4527 (/AT 58 50 B FEH o T g s B T M S e B
S Y U PR TS TARRACBRAT IR A SUBIE B EUA (LAY B8 R
TS TEHA B ) A AT EEE AR B ARSI - SR » K
B R ARSI T8 - (K TiA B B B M & o /D SR R P
BT BRI RIAS - (ERLFIET £ SR TTE © — 710 - BAATRTESR A ks 4
HE AT E TR B T BT, BoalbBis R TR (et
ST IS B R R TR S ~ =Bt - AR s
B R AR ) TR - 2013 R (AT EARBEIE (T ) ¥
MR R ATREOVE T B 2D S TARAER 2 LA B TR |
CESHTHT - MRIRS% > 2021) « sPAHEDEK » 2008 4EEATHE T F BRI A SR
SRR GRS 50% © 2000 4 BN B 1 TFE170% - 4 4%HERS 7151 60% -
1E L3 T SREURFHERAAE 2008 EHE(E F MM A S B ¥ (Jing & Zhu,
2012) -

S ITH A SR o HT A P B A R B B
Wy B » B EBECA(E « B - SEECA(L LB L S
FOTERE L S, Tz  FUSTEE, B9 TEENEA  (Chan & Gao, 2018 ; ¥
5 2021) - ETTREIE AR I TR LN | (IR o FLSRIE
FEREE TS B AT LGN R S  FET Be R S O MO S (TP B 2 T
SECAEE DA ZERETT - it » 2006 S8BT R AR B
BRI AR AT A TS B 8 P 1 Tt
% o

BRI > HEAREAE LA | BOREIPE TS S AR SR i o (E
BT B SR - — 7 WEEERE R - PRI T
BN | BRI RSP T D S B A T IhAE B BB
B ASLBCA BRI RO © 15 T HRTF B e A T M - BRESS ETE  5 e
s TR B > PR NI T Y - 37 o PR
15 T REDVE | SIS R T EECAMEY R | o REARE LSS )
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PR T st FAHAKL SRR L LN SRR

FEAREIRE T AR T BUBKEE | - HMFEImGS IR T " B ) WA Rt
HYAS AR > By 7RSI EN: - SRR B RBUA b TEALAE & 2 TTHUA BURE
AR EERERFAREILTK -

th ~ #&om

AS(EREAREARNEE A H S GHEER - R H B AR 7 7AHY
falm o PEORRE T LT ) RIREH AT B EEERE IS B A AU ¢ ek 1
FEEgE - (CEITTIRGY) 12 1996 &t T (&3 T BURRER g % B B 2ERE
FEEBRE IR HER] > s BIRPE A BRI T Hitm ) e TER &
FEILE PR B 2 oy B AR B )20 AR i S Y B AR A B 2 B R SRR
TIBAAHIRE > ERERTEAEAB A « FRBEAHEA bR FEE IR
B T NENT ) BIEEERR - 2 BEIHRERRE - (B RIE) 2006 4
B MR ATEEE A F RVEIEE A EARFEET SR - EESE—TTHER
RBUGZREAEE Jah sk i e BRI HY AR - 2006 £EDURRAAR DA _EHIAH S,
AEEFTENEREEAKE / BE R OSGERE » BIIEASEERE INBUE2
HHIRLE © 55— 07 > ABEFEANZERES " E5gH ) REFERANGEE > &
HRE T A AT BEHIGESRAETT o ARy TR SE A AL SLEPT - o
BIAPE R " LS | $IE - st EER B THERBABERL > "B, 8
oA mE TEE ) ST EEEEME - 58 TEAE > B, - S EE
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Impacts of Examination Reform of the
Civil Service on the Professional
Competence of Grass-Roots Civil

Servants in China
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Feng Wang

Abstract

The reform of the recruitment system of China’s civil service has undergone
two key institutional changes: the National Civil Service Provisional Regulations
of 1993 and the Civil Service Law of 2005. In terms of the impact of these two
institutional nodes on the development of the professional competence of civil
servants at the grass-roots level in China, most of the existing studies are
restricted to general descriptions, lacking empirical research on the impact of
these systems. Focusing on the system of “every entry must be examined” ( ““:&
% %) as the core of the institutional changes, this paper uses Regression
Discontinuity Design to carry out empirical studies based on a civil service
survey on 10 cities across China, exploring the impact of the two institutional

changes on the development of the professional competence of grass-roots civil
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servants. It is found that the Provisional Regulations have a significant effect on
the perceived professional competence of the civil service at the grass-roots level.
In addition, due to the emerging requirement of political quality, the
improvement of professional competence was less significant prior to the
implementation of the Civil Service Law; Moreover, the rigid recruitment
method stipulating that “every entry must be examined” ( &% %) brought
about some side-effects. More flexible and practical recruitment channels are
urgently needed. On this basis, this study points out the realistic dynamics and
institutional rationality of complementation and balance in the reform of the civil

service’s recruitment system in recent years.

Keywords: meritocracy, The Civil Service Law, every entry must be examined

(584 ), professional competence, institutional changes
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